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THIS AGREEMENT, made this (C(ght day of Sdbe 1981,
by and between the BOROUGH OF RUTHERFORD, a body politic and corporate
of the State of New Jersey, hereinafter referred to as '"The Borough", and THE
POLICEMEN'S BENEVOLENT ASSOCCIATION, LOCAL No. 26, (RUTHERFORD
UNIT), hereinafter referred to as the "PBA".

WHEREAS, the Borough and the PBA recognize that it will be to the bene-
fit of both to promote mutual understanding and foster a harmonious relationship
between the parties to the end that continuous and efficient service will be ren-

dered to and by both parties,
NOW, THEREFORE, it is agreed as follows:

1. EMPLOYEES' BASIC RIGHTS

Pursuant to Chapter 303, Public Laws, 1968, the Borough hereby agrees
that every police officer shall have the right freely to organize, join and support
the PBA and its affiliates for the purpose of engaging in collective negotiations
and other concerted activities forlmutual aid and protection. As a body exercis-
ing governmental power under the Laws of the State of New Jersey, the Borough
undertakes and agrees that it shall not directly or indirectly discourage or deprive
or coerce any police officer in the enjoyment of any rights conferred by Chapter
303, Public Laws 1968, or other Laws of New Jersey or the Constitution of New
Jersey and of the United States; that it shall not discriminate against any police
officer with respect to hours, wages or any terms or conditions of employment by

reason of his membership in the PBA and its affiliates, his participation in any ,
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activities of the PBA and its affiliates, collective negotiations with the
Borough, or his institution of any grievance, complaint or proceeding under
this Agreement or otherwise with respect to any terms or conditions of employ-

ment, as prescribed by the Statutes of the State of New Jersey.

II. ASSOCIATION RECOGNITION

(1) The Borough recognizes PBA Local 26 (Rutherford Unit) as the ex-
clusive representative, as certified on July 1, 1974, by the New Jersey Public
Employment Relations Commission for the purpose of collective negotiation
with respect to all negotiable items of employment of all employees employed
by the Police Department, Borough of Rutherford, Bergen County, New Jersey,
but excluding the Chief of Police, Captains,' all office clerical employees, pro-
fessional employees, craft employees, managerial executives and supervisors
within the meaning of the New Jersey Employer-Employee Relations Act of
1968.

(2) No employee shall be compelled to join the Association but shall have
the option to voluntarily join said Association.

(3) The term "Police Officer' as used herein shall be defined to include

the plural as well as the singular, and to include females as well as males.

1II. EXCLUSIVITY OF ASSOCIATION REPRESENTATION

The Borough agrees that it will not enter into any contract or memorandum
of agreement with any one but the recognized Association (PBA Local 26, Rutherﬂf

ford Unit) with regard to the categories of personnel covered by the said Memw
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IVv. DUES - CHECK-OFF

Upon presentation to the Borough of a dues check-off card signed by
individual employees, the Borough will deduct from such employees' bi-
weekly salaries the amount set forth on said dues check-off authorization
card. Thereafter, the Borough will, as soon as practicable, forward a check
in the amount of all dues withheld for this purpose to the PBA representative
entitled to receive same. The said PBA representative shall be appointed by

resolution of the PBA and certified to the Borough by the PBA.

V. EXISTING LAW

The provisions of this Agreement shall be subject to and subordinate to,
and shall not annul or modify existing applicable provisions of State or Federal

Law.

VI. ASSOCIATION REPRESENTATIVES

(1) The Borough recognizes the right of the Association to designate one
(1) representative and one (1) alternate for the enforcement of this Agreement.
The Association shall furnish the Borough in writing the names of the repre-
sentative and the alternate and notify the Borough of any changes.

(2) The authority of the representative and alternate so designated by

the Association shall be limited to, and shall not exceed, the following duties
JHE
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(a) The investig.ation and presentation of
grievances in 'accordance with the pro-
visions of the collective bargaining
Agreement.

(b) The transmission of such messages and
information which shall originate with,
and are authorized by the Association

or its officers.

(3) The designated Association representative éhall be granted time ogxc
with pay during working hours to investigate and seek to settle grievances and
to attend all meetings and conferences on contract negotiations with Borough
officials. |

(4) Not more than one (1) member of the PBA bargaining team shall be

excused at any one time from duty to attend contract negotiations.

VII. MAINTENANCE OF WORK OPERATIONS

(1) The parties agree that there shall be no lockouts, strikes, work
stoppages, job actions, or slowdowns during the life of this Agreement. No
officer or representative of the Assoiciation shall authorize, instigate, or con-
done such activity.
(2) It is understood that violation of the provisions of this Article may
subject any employee participating in or condoning such activity to disciplinary
action by the Borough. Such disciplinary action may include termination of dﬁb
§74
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ernployment, or any other appropriate lesser form of discipline, subject
to applicable provisions of state statute and other applicable provisions of

this Agreement.

VIII. PRESERVATION OF RIGHTS

(1) The Borough of Rutherford hereby retains and reserves unto itself,
without limitation, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it prior to the signing of this Agreement by the
Laws and Consti.tution of the State of New Jersey and of the United States, in-
cluding, but without limiting the generality of the foregoing, the following

rights:

(a) To the executive management and administrative
control of the Borough Government and its pro-
perties and facilities and the activities of its
employees;
(b) To hire all employees, and subject to the pro-
visions of law, to determine their qualifica-
tions and conditions for continued employment
or assignment and to promote and transfer
employees;
(¢) To suspend, promote, demote, transfer, assign,
reassign, discharge, or take any other disciplinary
action for good and just cause according to law. 0}4/
7%
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(2) Nothing contained herein shall be construed to deny or restrict
the Borough -of its rights, responsibilities, and authority, under R.S. 11,40
and 40A, or any other national, state, county or other applicable laws.

(3) The Borough of Rutherford agrees that all benefits, terms and
conditions of employment relating to the status of the Borough of Rutherford
Police Officers, which benefits, terms and conditions of employment are not
specifically set forth to this Memorandum of Agreement, shall be maintained
at not less than highest standards in e‘ffect at the time of the commencement
of collective bargaining negotiations between the parties leading to the execution
of this Memoran'dum of Agreement.

(4) Unless a contrary intent is expressed in this Memorandum of Agree-
ment, all existing benefits, rights, duties, obligations and conditions of employ-
ment applicable to any poliée officer puréuant to any rules, regulations, in-
struction, directive, memorandum, statute or otherwise shall not be limited,
restricted, impaired, removed or abolished.

(5) The parties agree that during the term of this Agreement, they shall
meet periodically in good faith attempt to resolve such additional issues as may
arise. Failure to meet pursuant to this clause shall not be cause for a griev-
ance.

(6) If agreement is reached between the parties as to any such additional
issues, then, and in that event, any such agreed upon language shall become
part of this Agreement upon the execution of same, duly signed by the Associa-
tion President and the Borough Administrator. W
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IX. BILL OF RIGHTS

This Article is not intended, nor shall it be used, to impede or inter-
fere with the normal and routine operation of the Police Department.

(1) All employees shall be entitled to the protection of \what shallybe
hereafter termed as the ''Bill of Rights for Police Officers and Detectives
in said classifications of the Borough of Rutherford Police Department"
and which provides as follows.

(2) The Police Department has established the following procedures
to govern the conduct and control of investigations.

(3) The wide ranging powers and duties given to the Department and
its members involve them in all manner of contacts and relationships with
the public. Out of these contacts come many questions cohcerm‘ng the
actions of employees. These questions often require immediate investiga-
tion by the Chief of Police or his designee. In an effort to ensure that these
investigations are conducted in a manner which is conducive to good order

and discipline, the following guidelines are promulgated:

(a) The interrogation of an employee shall be at a
reasonable hour, preferably when the employee
is on duty, unless the exigencies of the investiga-
tion dictate otherwise. Where practicable, in-

terrogations should be scheduled for the daytime.

/e
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(b) The interrogations shall take place at a loca-
tion designated by the investigating officer.

Usually it will be at the Rutherford Police
Headquarters.

(¢) The employee shall be informed of the rank,
name and command of the officer in charge of
the investigation, as well as the rank, name and
command of the inter\rogating officer and of all
persons present during the interrogations, and
shall be advised of his right to an adjournment in
order to have his counsel and/or Association rep-
resentative present.

(d) The employee shall be informed of the nature of the
investigations before any interrogation commences,
including the name of the complainant. The address of
complainants and/or witnesses need not be disclosed,
however, sufficient information to reasonably apprise
the employee of the allegation should be provided. If
it is known that an employee being interrogated is the
target of a criminal investigation or a witness only, he
should be so informed at the initial contact.

(e) The questioning shall not be overly long. Reasonable
respites shall be allowed. Time shall also be provided

for personal necessities, meals, telephone calls and rest 0(4/

periods as are reasonably necessary. ’ /D/C/,
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(g)

The employée shall not be subject to any offen-

sive language, nor shall he be threatened with

transfer, dismissal or other disciplinary punish-

ment. No promises or reward shall be made as an
inducement to answering questions.

The cdmplete interrogation of the empioyee shall be
recorded mechanically or by a department stenographer.
All recesses called during the questioning shall be
recorded. The employee or his counsel shall be entitled
fo a transcript of such stenographic record within a
reasonable time after such interrogation. When a
transcript of the proceedings has been made prior to

the employee's request, the employee shall only be
required to pay for a copy of the transcript. When a
transcription is made at the employee's request, he

shall be required to pay for the cost of the transcript.

(h) This Article shall not apply with regard to minor viola-

(i)

tions or the routine day to day activities of the Depart-
ment.

If an employee is under arrest or is likely to be, that
is, if he is a suspect or the target of a criminal investi-

gation, he shall be given his rights pursuant to the

Miranda decision. W
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(j) Except as provided in (i) immediately preceding,
the law imposes no obligation, legal or otherwise,
on the Department to provide an opportunity for an
employee to consult with counsel or ényohe else when
questioned by a superior officer at;out his employment
or matters relating to his continuing fitness for police
service. Nevertheless, in the interest of maintaining
the usually high mofale of the force, the Department
shall afford an opportunity for an employee, if he so
requests, to consult with counsel and/or his representa-
tive of the Association before being questioned concerning
a serious violation of the Rules and Procedures, provided
the interrogation is not unduly delayed. However, in such
cases, the interrogation may not be postponed for purposes
of consultation past 10:00 A.M. of the day following the noti-
fication of interrogation. The employee shall have the right
to have his counsel and/or Association representative present

to assist him during the interrogation.

X. DATA FOR FUTURE BARGAINING

(1) The Borough agrees to make available to the Association all relevant
data the Association may require to bargain collectively.
(2) The relevant data noted above shall include but shall not be limited

to such items as salaries and benefits enjoyed by other Borough personnel, the Yf



cost of various insurance and other programs, information concerning over-
time worked by police officers, the total number of sick leave days utilized
by police officers, the total number of IODs, the total length of time lost as

a result of I0Ds and other data of a similar nature.
XI. SALARIES

(1) The base annual salaries for the years 1981 and 1982 shall be set
forth in Appendix A.

(2) The base annual salary guide for 1981 shall be deemed to be retro-
active to January 1, 1981. Any retroactive monies due employees by virtue
of this clause shall be paid as soon after the execution of this Agreement as
practicable.

(3) The base annual salaries as shown for sergeants and lieutenants
shall be payable to said employees immediately on promotion to said ranks.

(4) Entitlement to salary increments shall accrue as of January 1 of
of each year and be paid retroactively to that date after adoption of the Munici-
pal Budget for that year. However, new employees hired after June 30th of
any year shall not be entitled to any increment until January 1st of the second

year of their employment.

XI1l. WORK DAY, TOURS OF WEEK AND OVERTIME

(1) The normal work day shall be eight (8) hours, which shall include
within the eight (8) hour span, thirty (30) minutes of paid meal time per day,

and in addition thereto two (2) coffee breaks of fifteen (15) minutes each. The q?/
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normal work day shall be based upon the utilization of a three (3) squad
system which shall function for eight (8) rotating hours for each squad
during a twenty-four (24) hour day.

(2) The schedule of work for employees coverd by this Agreement shall
be as follows: Five (5) tours of work on the day shift (7:00 A.M. to 3:00 P.M.)
followed by two (2) days off; then five (5) tours of work on the night shift
(11:00 P.M. to 7:00 A.M.) followed by three (3) days off; then five (5) tours
of work on the afternoon shift (3:00 P.M. to 11:00 P.M.). The schedule
shall continue, alternating five (5) days of work followed by two (2) off, then
five (5) days of work followed by three (3) days off with the employee advancing
his shift forward to the ﬁext later work shift (sequence: days, nights, evenings).
This schedule is comonly known as the ''5-2, 5-3 schedule".

(3) Overtime is defined as v;ork in excess of the normal eight (8) hour
work day or work on the regular day off (R.D.O.). A regular day off (R.D.O.)
is defined as a scheduled day off from work as set forth in the annual work tour
schedule posted by-the Police Department.

(4) Overtime shall be paid either as paid overtime compensation (time and
one-half) or compensatory time at the time and one-half rate (one and one-half)
hours for each hour worked). All work performed in excess of the specified
hours in any tour of duty shall be consideréd overtime and shall be credited on
the following basis: Up to fifteen (15) minutes no credit - thenceforth, over-
time will be computed to the nearest quarter hour.

(5) The employees shall have the discretion as to whether overtime shall

be paid overtime compensation or compensatory time and shall exercise such Qﬂ/

AT
=
-12- | [@



discretion either immediateiy before working such overtime or immediately
after COmple;cing the working of such overtime and notify his commanding
officer in writing of his decision.

(6) An employee may accumulate no more than sixty-four (64) houfs of
overtime to be banked as compensatory time which is equivalent to ninety-six
(96) hours at straight time. For all hours in excess of sixty-four (64) hours of
overtime pay the employee shall receive only paid overtime compensation.

(7) If the member chooses paid overtime compensation, that choice,
once made, may not be altered. If the member chooses compensatory time,
that choice may 5e altered at the sole option of the employee under the follow-

ing conditions:

(a) The request for the conversion is made in the
calendar year during which the compensatory
time was earned.

(b) The request for conversion must be received
by the commanding officer no later than the
day following the normal pay day to insure in-

clusion within the next two (2) pay periods.

(8) Itis agreed and understood that during all meal periods and ;:offee
breaks arising under this section that all employees will be available to
respond to any call for emergency or other contingency.

(9) Any compensation time not utilized by the employee during the

(3

calendar year shall be paid to him pursuant to the paid overtime compensation qg/

provision of this Agreement. ﬂ
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X1II. HOURLY RATE

To compute the hourly rate of a police officer, his yearly base salary

shall be divided by 1950 hours.

X1v. JOB DESCRIPTIONS -

(1) Patrolman:

Patrolman job description shall be as describe\d in Police Department Order
No. 3-72 and in Article IV of the Rules and Regulations of the Rutherford Police
Department and on Page 50 of the Civil Service Reclassification Survey for the
Borough of Rutherford, dated 1965.

(2) Sergeant:

Sergeant job description shall be as described in Article 111 {A) of the Rules
and Regulations of the Rutherford Police Department and on Page 54 of the Civil
Service Reclassification Survey for the Borough of Rutherford, dated 1965.

(3) Lieutenant:

Lieutenant job description shall be as described in Article III of the Rules
and Regulations of the Rutherford Police Department and on Page 53 of the Civil
Service Reclassification Sur‘véy for the Borough of Rutherford, dated 1965.

(4) See job descriptions attached hereto as Appendix B.

XV. COURT TIME

(1) Court time, as referred to in this Article, shall consist of all time,

excluding regular tours of duty, during which any employee covered under this W/



Agreement shall be r‘equir‘ed to attend a Municipal Court, County Court,
Superior COV:II‘f, Grand Jury proceeding, or other Courts or Administira-
tive Bodies.

(2) When an employee covered by this Agreement is subpoenaed 1o
appear in a civil court case (example: automobile negligence case, eic.)
then he shall be entitled to payment as provided in this Article, however the
employee subpoenaed shall complete the Borough's ""Civil Court Overtime
Record" form as per departmental procedures.

(3) All such required court time shall be considered as overtime and
shall be compenéated at‘ time and one-half.

(4) When an employee covered under this Agreement shall be required
to travel to and from any of the Courts or Administrative Bodies as noted in
this Article, such travel time shall be considered and included in the computa-
tion of the amount of overtime to which the employee is entitled. Provided,
howéver, that such travel time shall be computed between the Borough of Ruther-
ford and the pertinent court or administrative body, except that there shall be
no overtime compensation, or payment for travel time when the pertinent court
or administrative body is within five (5) miles of the Borough of Rutherford.

(5) The amount of overtime to which an employee may be entitled under
this Article shall be the actual time required in the Court or Administrative
Body, together with any applicable travel time to and from the Borough of
Rutherford, provided however, that the employee's entitlement to overtime

under this Article shall not be less than one (1) hour overtime pay -

..15-
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(6) Tr;e Borough shall provide cars for court appearances as set
forth in Paragraph No. (1) of this Article. If the vehicle is not available,
then said employee shall be compensated at the rate of Fifteen ($.15) Cents
per mile for court travel. The Police Department shall provide a depart-
mental chart showing distances from the Borough of Rutherford to various

commonly attended courts and administrative bodies.

XV1. TRAINING PAY

The Bor‘oﬁgh agrees to compensate all employees covered by this
Agreement at time and one-half rate for attending required training courses

on their own time.

XVIl. STANDBY TIME

Standby time shall be considered as time worked if the Borough requires

the employee to remain in a fixed location.
XVIll. RECALL

Any employee who is called back to work after having completed his
regularly scheduled shift shall be compensated at time and one-half the
straight time hourly rate of pay with a minimum guarantee of two (2) hours

work or pay in lieu thereof.
A7¢
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XIX. PRIORITY FOR OVERTIME

(1) Overtime for regularly scheduled shifts and details will be offered
to regular full time employees of the Department first, in an order of pre-
ference based upon a rotating seniority roster. There may be certain situa-
tions in which the Department, because of special skills or other atiributes
of a particular éfﬁcer. determines that it is in the best interests of the Borough
to bypass an employee or employees on the seniority list. While this Agree-
ment contemplates such possibilities, it is agreed and understood that such
bypassed employee or employees must become next on the list for the pur-
poses of the overtime roster. The purpose of this clause is to equalize over-
time among employees and same shall not be defeated by the Borough's selec-
tion of special persons for special details as set forth herein. Such overtime
will be offered to persons other than full time employees §nly if it has first
been refused by each member on the seniroity roster aforementioned.

(2) With regard to what is commonly known as ''school details" it is
agreed that the Borough will attempt to obtain at least one full time employee
of the Police Department to work said detail and will make an offer of such
detail to the regular full time employees on the basis of the rotating seniority
roster. It will be the obligation of the employees to set up their own roster
for school details and other special events.

(3) Superior officers covered by this Agreement shall be included on

the overtime list but will only be able to replace other superior officers. Off

4&l
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XX. SHIFT CHANGES

(1) The Borough agrees that it will not indiscriminately adjust
shifts so as to avoid overtime payment to employees covered by this

Agreement.

(2) If additional manpower is needed which will result in less than
twenty-four (24) hours notice, the Borough will first make every effort

to order an off-duty man to work.

(3) If this fails and a shift is changed, the changed officer shall re-

ceive his usual compensation.

(4) Nothing in this clause, would prohibit the Borough from changing

a shift on more than twenty-four (24) hours notice.

XX1. LONGEVITY

Each employee shall be entitled to longevity payments computed on
his base salary for completed years of service with the Borough according

to the following schedule:

Percentage of
Years of Service Base Annual Salary

(a) Five (5) years of service............ One percent
(b) Ten (10) years of service «.......... Three percent
(c) Fifteen (15) years of service......... Five percent
(d) Twenty (20) years of service......... Seven percent
(e) Twenty-five (25) years of service..... Eight percent

The said payments shall be paid on a biweekly basis to the employees

entitled to same. - - - 5
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XXI1I. UNIFORMS

(1) Each new employee shall receive from the Borough, free of charge
in lieu of a clothing allowance, a complete uniform. Thereafter, the Borough
will pay each employee an annual clothing allowance. The amount of the annual
clothing allowance for the year 1981 shall be Three Hundred Twenty-Five
($325.00) Dollars. The annual clothing allowance shall be increased to Three
Hundred Fifty ($350.00) Dollars effe-c’tive January 1, 1982.

(2) This payment shall be made to plainclothed as well as uniformed
employees.

(3) If the Borbugh decides to change the uniform or any part thereof,
it shall provide, free of charge, any such changed items. Utilization of this
clause shall not diminish the clothing allowance set forth in this Agreement.

(4) A police officer's uniform or personal equipment which are re-
quired by him in his capacity as a police officer, which may be damaged
during the course of his employment, shall be replaced at the expense of
the Borough, except where such damage is caused by the negligence of the
employee.

(5) Any such payments made under Paragraph (4) of this Article shall
be in addition to the police officer's annual clothing allowance dtherwise re-

ferred to in this Agreement.

XXI111. EDUCATION INCENTIVE

(1) Each employee covered under this Agreemnt who shall earn an AAS
degree in Police Science shall, upon proper notification and proof to the Borough ‘;%
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receive an increment, in addition to all other wage and benefits provided in
this Agreemént, in the amount of One Thousand ($1,000.00) Dollars per
year. |

(2) Each employee covered under this Agreement who shall earn a
Bachelor's degree (B.A. or B.S.) shall upon prpoer notification and proof
to the Borough receive an increment and benefits provided in this Agreement,
in the amount of Fifteen Hundred ($1500.00) Dollars per year which shall be
deemed to include any prior degree increment.

(3) Increments paid under this Article shall be prorated from the date
of receipt of said degree and shall be paid as part of the employee's bi-

weekly salary.

XXIV. WORK IN HIGHER RANK

(1) When an employee works in a higher rank for thirty (30) days or
more, he shall receive the pay of that higher rank in which he is working and
the Borough shall not defeat the intent of this clause by shifting two (2) or more
employees to cover the higher rank in question. This clause shall not apply in
cases of vacancies due to vacations.

(2) After an employee works in a higher rank for thirty (30) days or
more, he shall thereafter receive the pay of such higher rank for the remaining

period of time during which he performs the work of such higher rank.

XXV. VACATIONS

(1) The vacation allowance shall be as set forth in this Agreement in

Appendix C. : /{?
%
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(2) When in any calendar year, the vacation or any part thereof is
not granted by reason of pressure of municipal business, such vacation
periods not granted shall accumulate and shall be granted during the next
succeeding year only.

(3) If an employee is on vaéation and becomes sufficiently ill so as to
require in-patient hospitalization, he may have such period of illness and
post hospital recuperation period charged against sick leave at his option
upon proof of hospitalization and a physician's certificate.

(4) No employee who is on vacation shall be recalled except in a case
of the full mobilization of the Department by the Chief of Police to meet a
clear and present danger confronting the Borough.

(5) Vacations may be taken in four (4) hour segments. However,
when fragmeﬁting vacations, not over five (5) days of vacation may be taken
on frgamentation basis except with the approval of the Chief of Police.

(6) Vacations shall be selected on a rotating seniority basis which
shall be established by the Department. Once an employee selects two (2)
or more consecutive days of vacation under this clause, the next senior man
shall make his selection, and so on, until the seniority list is exhausted at
which time the process shall be continued.

(7) If an official holiday occurs during an employee's authorized vaca-

tion, he will not be entitled to an additional vacation day in lieu of the holiday.
XXV1. HOLIDAYS

(1) All police officers will be entitled to and will receive fourteen (14)

paid holidays per year.
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(2) The holidays noted herein shall be as set forth in Appendix D.

In addition t;) the annual salary set forth in this Agreement, each employee
shall be paid an additional day's pay for each holiday enumerated in this
Aéreement.

(3) To the extent possible, the choice of which holidays each employee
shall be off duty shall be determined by a rotating seniority schedule which
shall be administered in the same fashion as the vacation roster. For the pur-
pose of this clause, the senior employee shall select one (1) day as his first
choice of a holiday and so on until the process has been completed.

(4) In addition to the regular paid holidays heretofore set forth, the
employees covered under this Agreement shall be entitled to such further
paid holidays as may be declared from time to time by the Borough's govern-

ing body for any other Borough employees.

XXVIiI. SICK LEAVE

(1) All permanent full time employees covered by this Agreement shall
be granted sick leave with pay of one (1) working day for every month of ser-
vice during the remainder of the first calendar year of service and fifteen (15)
working days in each calendar year thereafter which shall accumulate from
year to year.

(2) Sick leave with pay is hereby defined to mean a nece’ssary absence
from duty due to illness, injury or exposure to contagious disease and may
include absence due to illness in the immediate family of the employee or

necessary attendance upon a member of the immediate family.
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(3) To qualify for payment while absent on sick leave each employee
who will Sf;vabsent from duty on sick leave shall so notify the Chief of Police
or the officer in charge two (2) hours before the commencement of his scheduled
tour of duty on afternoon and evening tours and one (1) hour before the com-
mencement of his scheduled tour of duty on morning tours. Said notice shall
state the nature of the cause of the absence from duty. Shorter notice shall
be permitted in exceptional circumstances which shall be reviewed on a case-
by-case basis with final determination by the Chief of Police. An employee
who is absent without such notification shall be charged with an unpaid day for
each day absent and will be subject to appropriate disciplinary action.

(4) An employee absent on sick leave shall submit acceptable medical
evidence substantiating the illness if reasonably requested by the Borough.

(5) One-half (1/2) of a work day shall be the smallest unit to be con-
sidered in computing sick leave used.

(6) All sick leave heretofore accumulated shall not be impaired by this
Agreement, and said accumulated days shall be carried forward during the
term of this Agreement.

(7) Where an employee has announced retirement and said employee's
entitlements under this program have been calculated, said entitlement may
be taken as either a lump sum cash payment or it may be taken in time away
from the place of employment with full continuation of wages and benefits.

It shall be the obligation of the employee to elect which form of compensation,

time or cash, that is desired, however, said election shall be subject to

!
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approval by the Borough. Under no circumstances shall the employee's
entitlements under this clause be diminished, however the form of compensa-
tion is subject to mutual agreeement. Any employee who shall retire with twenty-
five (25) years of service or upon a disability retirement after twenty-five (25)
years of service shall be entitled to fifty (50%) percent of all said employee's
remaining accumulated sick days calculated at the employee's rate of compensa-
tion at said employee's retirement.

(8) Effective January 1, 1981, there shall be implemented a sick

leave incentive program for non-use of available sick days as follows:

(a) When an employee uses four (4) or less sick
days in a calendar year, then four (4) days
shall be added to said employee's terminal
leave

(b) When an employee uses five (5), six (6),°
seven (7) or eight (8) sick days in a calendar
year, then two (2) days shall be added to said
employee's terminal leave.

(c) Personal days shall not be counted as sick
leave days used.

(d) Days which accumulate under this program
shall be paid at the employee's then current
day's rate at said employee's time of retire-

ment and shall be paid in full.
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(9) The regular sick leave visit program shall be eliminated imme-
diately. The Borough reserves the right to make the visit if it is felt that

there is an abuse present.

XXVIII. WORK INCURRED INJURY

(1) Where an employee covered under the Agreement suffers a work-
connected injury or disability, the Borough shall continue such employee at
full pay, during the continuance of such employee's inability to work, for a
period of up to one (1) year. During this period of time, all temporary dis-
ability benefits accruing under the provisions of the Workers' Compensa-
tion Act shall be paid over to the Borough.

(2) The employee shall be required to present evidence by a certificate
of a responsible physician that he is unable to work and, the mayor and
council, may reasonably require the said employee to present such certifi-
cates from time to time.

(3) In the event the employee contends that he is entitled to a period
of disability beyond the period established by the treating physician, or a
physician employed by the Borough or by its insurance carrier, then, and
in that event, the burden shall be upon the employee to estabiish such addi-
tional period of disability by obtaining a judgment in the Division of Workers'
Compensation establishing such further period of disability and such findings
by the Division of Workers' Compensation, or by the final decision of the

last reviewing court shall be binding upon the parties.



(4) For the purposes of this Article, injury or illness incurred while
the employee is attending a Borough—sanctionéd training program, s};all be
considered in the line of duty.

(5) In the event a dispute arises as to whether an absence shall be
computed or designated as sick leave or as an injury on duty, the parties
agree to be bound by the decision of an appropriate Workers' Compensation
judgment, or, if there is an appeal therefrom, the final decision of the last
reviewing court.

(6) An injury on duty requiring time off for treatment, recuperation
or rehabilitation shall not be construed as sick leave or a sick leave occa-

sion under the terms of the sick leave policy heretofore agreed upon between

the parties.

XXIX. PERSONAL LEAVE

(1) Each employee shall have three (3) personal leave days per year
which shall be charged against sick leave. For the purposes of this clause,
an employee shall not be required to advise his superior of the reasons for
the personal leave day.

(2) Employees must give the Chief of Police twenty-four (24) hours
notice of their intention to take a personal day and must receive approval
from the Chief to insure that the Borough has adequate personnel on hand to
perform all necessary functions. The said personal leave days shall be non-

cumulative.

/¢
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(3) A denial of an appiication for personal time under this section
by the Chief shall only be made for sufficient cause and any such denial
may become the subject of a grievance procedure under this Agreement.

(4) Personal leave time under this Article shall be granted in units

of not less than four (4) hours for each occasion.

XXX. BEREAVEMENT LEAVE

(1) All permanent full time employees covered by this Agreement shall
be entitled to three (3) days leave with pay upon the death of a member of his
immediate famiiy within the State of New Jersey and up to five (5) days leave
if outside the state with the consent of the Chief of Police or his designated
representative.

(2) Immediate family shall include spouse, children, parents, brothers,
sisters and grandparents of employee or spouse.

(3) Such funeral leave shall not be charged against the employee's
vécation or sick leave.

(4) Any extension of absence under this Article, however, may at the
employee's option and with the consent of the Department Head, be charged
against availéble vacation time or be taken without pay for a reasonable period.

(5) In the case of unusual circumstance not specifically covered in this
Article, funeral leave may be granted or extended at the discretion of the Chief
of Police. Said extension shall be at the discretion of the Chief and at the re-

quest of the officer involved be chargeable to available sick leave.
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XXXI. LEAVE OF ABSENCE

(1) All permanent full time employees covered by this Agreement may
be granted a leave of absence without pay for a period not to exceed thirty
(30) days.

(2) The employee shall submit in writing all facts bearing on the request
to the Chief of Police or his designated representative who shall append his
recommendations and forward the request to the Borough Council. The
Borough Council shali consider each case on its merité and without establish-
ing a precedent. The Borough will not unreasonably deny an employee's request
for a leave of absence.

(3) This leave is subject to renewal for reasons of personal illness, dis-
ability or other reasons deemed proper and approved by the Borough. Normally,
it shall be granted only when the employee has used his accumulated sick and
vacation leave in the case of illness or his vacation leave if leave without pay
is requested for reasons other than illness.

(4) At the expiration of such leave, the employee shall be returned to
the position from which he is on leave and will receive as of the date of his
return all benefits he would have received had he not taken the leave.

(5) Seniority shall be retained and shall accumulate during all leaves.

XXX11. MEDICAL COVERAGES

(1) The Borough shall provide and pay the full cost of the following med-

ical coverages: Blue Cross, Blue Shield, Rider J, Major Medical Insurance,
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and dental insurance for employees and their families, of the same type as
presently exists. The Borough agrees that should a 1420 Blue Cross, Blue
Shield program be available by law then discuss said better coverage for
employees covered by this Agreement and their families. The Borough

shall have the option of securing equivalent coverage from other insurance
companies, however, the PBA shall be notified in advance of any such change
and be given an opportunity to review the proposed changes in advance of their
implementation.

(2) The full family dental plan set forth as part of the medical coverages
above shall be effective August 1, 1982 and thereafter. The plan which shall
be implemented is set forth at Appendix E to this Agreement. The Borough
of Rutherford shall bear the full cost of the plan. The Borough of Rutherford
shall have the option of securing equilavent coverage from another insurance
company, however, in any event, the employee organization shall be advised
of any such decision and be given a copy of all such insurance information.

(3) The Borough shall provide a medical assistance program providing

medical coverages to all police retirees subject to the following guidelines:

(a) Medical coverages shall be for the retiree and spouse.
(b) ’4 Medicai coverage entitlement shall end at age sixty-five (65).
(c) Mediéal coverages will not be provided if the | |
employee or spouse has all or part of such -
coverages available through any other plan(s).
(d) Retirees shall certify annually that he/she or
spouse do not have medical coverage through
any other plan(s).

175
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(e) - To be eligiblé for any plan coverage, the

retiree must be on a twenty-five (25) year
service retirement or a two-thirds (2/3) line
of duty disability‘r‘etirement as is defined
by the New Jersey Pension Law.

(f) The maximum liability to the Borough of
Rutherford shall be Six Hundred ($600.00)

Dollars per retiree per annume.

XXX111. INSURANCE

The Borough will continue to provide existing insurance coverage to
employees covered under this Agreement, protecting them from civil suits
arising out of the performance of their duties including but not limited to the
following: False arrest, malicious prosecution, libel, slander, defamation
of character, violation of the right of privacy, invasion of the right of privi-

leged occupancy and the invasion of civil rights.

XXXIV. ACCIDENTAL DEATH POLICY

The Borough will provide at its own cost and expense and without cost
to the employee, an accidential death and dismemberment insurance policy
in the face amount of Five Thousand ($5,000.00) Dollars per employee effec-
tive January 1, 1975. Said policy shall be limited to work-connected occur-

rences only. %
7
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XXXV. BULLETIN BOARD.

(1) The Borough will supply one bulletin board for the use of the
Association to be placed in a conspicuous location.

(2) The bulletin board shall be for the use of the Association for
the posting of notices and bulletins pertaining to Association business and
activities or matters dealing with the welfare of employees.

(3) No matter may be posted without receiving permission of the
officially designated Association representative. Any bulletins deemed
detrimental to the operation of the Department may be rejected for posting
by the Chief of Police. However, approval for posting shall not be unreason-

ably withheld.

XXXVI. CEREMONIAL ACTIVITIES

(1) In the event a police officer in another department in the State of
New Jersey is killed in line of duty, the Borough ’will permit at least one
uniformed police officer of the Borough to participate in funeral service for
the said deceased officer.

(2) Subject to the availability of same, the Borough will permit a
Borough police vehicle to be utilized by the members in the funeral service.

(3) Police officers participating in such fuqeral ser‘ﬁce shall not be
entitled to any compensation during the time in which %hey are participating

in said funeral service unless otherwise agreed to by the Chief of Police.
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XXXVIl. PERSONNEL FILES

(1) A separate personal history file shall be established and main-
tained for each employée covered this Agreement. Personal history
files are confidential records and shall be maintained in the office of the
Chief of Police.

(2) Any member of the Police Department may by appointment re-
view his personnel file. This appointment for review must be made
through the Chief of Police or his designated representative.

(3) Whene§er a written complaint concerning an officer or his actions
is to be placed in his personnel file a copy shall be made available to him
and he shall be given the opportunity to rebut it if he so desires, and he shall
be permitted to place said rebuttal in his file.

(4) All personal history files will be éarefully maintained and safe-

guarded permanently. Nothing placed in any file shall be removed therefrom.

XXXVIIl. MILITARY LEAVE

Military leave for employees training or serving with the National Guard
or the Armed Forces of the United States will be granted in accordance with

the laws applying to such cases.

XXXIX. OFF DUTY POLICE ACTION

Since all police officers are presumed to be subject to duty twenty-four

(24) hours per day, the parties agree to the following:
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(a) Any proper and responsible action taken by a
member of the force on his time off where the
circumstances necessitated prompt police action
which would have been taken by an officer on
active duty if present or available, shall be
considered police action, and the employee shgll
have all of the rights and benefits concerning such
action as if he were then on active duty.

(b) In all circumstances the employee shall promptly
»report such actions to the officer in charge at

police headquarters at the desk.

XL,. SAFETY AND HEALTH

The employer shall at all times maintain working conditions to insure
maximum safety for all employees. Present equipment and working condi-

tions are recognized by both parties as being safe and adequate.

XL1. REPLACEMENTS

(1) No full time employee covered by this Agreement shall be replaced
by any non-police, part time or other personnel.
(2) No post presently filled by a full time employee covered by this

Agreement shall be filled by any non-police, part time or other personnel.
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XLIl. PENSION

(1) The Borough shall provide pension and retirement benefits to
employees covered by this Agreement pursuant to provisions of the
statutes and laws of the State of New Jersey.

(2) The Borough will pay to the appropriate Police Retirement Fund
all amounts which the Fund will accept on account of any payments made to
employees pursuant to this Agreement.

(3) It is agreed that in the event that the parties have a dispute as to
whether a payment should or should not be made to the approrpriate Police
Retirement Fund, then, and in that event, resolution of the said dispute
shall be made by the appropriate fund and the parties to this Agreement agree

to be bound thereby.

XLIII. FURTHER NEGOTIATIONS

(1) The parties agree that during the term of this Agreement, they
shall meet periodically in good faith attempt to resolve such additional issues
as may arise.

(2) If agreement is reached between the parties as to any such additional
issues, then, and in that event, any such agreed upon language shall become
part of this Agreement upon the execution of same, duly signed by the Associa-

tion President and the Borough Administrator.

ot
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XLIV. GRIEVANCE PROCEDURE

(1) To provide for the expeditious and mutually satisfactory settle-
ment of grievance arising with respect to complaints occurring under this
Agreement, the following procedures shall be used. For the purposes of this
Agreement, the term ''grievance' means any complaint, difference or dispute
between the Borough and any employee or group of employees with respect
to the interpretation, application, or violation of any of the provisions of

this Agreement.
(A) STEP ONE

In the event that any employee or group of employees

has a grievance then within seven (7) calendar days from
the event being grieved, the grievance shall be presented
in writing to the Captain in charge of the unit to which the
grievant is assigned. The Captain shall render a decision
within five (5) calendar days after the grievance was pre-
sented to him.

(B) STEP TWO

If no satisfactory resolution of the grievance is reached

at Step One, then within five (5) calendar days the
grievance shall be presented in writing to the Chief of
Police. The Chief shall render a decision within seven

(7) calendar days after the grievance was first presented
to him. In the absence of the Chief, the grievance shall be
presented to the Captain in charge of the Department for
determination.

(€C) STEP THREE

If the Association wishes to appeal the decision of the Chief

of Police (or the Captain in charge if the Chief is absent), =~
it shall be presented in writing to the Borough Administra-

tor, or his delegated representative, within seven (7) ,
calendar days. This presentation shall include copies of all
previous correspondence relating to the matter in dispute.

The Borough Administrator or his authorized representative
may give the Association the opportunity to be heard and will
give his decision in writing within ten (10) calendar days of
receipt of the written grievance.
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(D)

ARBITRATION

(1)

(2)

(3)

(4)

(5)

If no satisfactory resolution of the grievance

is reached at Step Three, then within seven

(7) calendar days the grievance shall be re-
ferred to the Public Employment Relations
Commission for the selection of an arbitrator,
pursuant to rules of said Commission. The de-
cision of the arbitrator shall be final and binding
upon the parties. The expense of such arbitra-
tion shall be borne equally by the parties.

The arbitrator shall have no authority to add to
or subtract from the Agreement.

It is agreed between the parties that no arbitration
hearing shall be held until after the expiration of

at least thirty (30) days after the decision rendered
by the Borough Administrator on the grievance.
Further, it is the intent of the parties that no matter
in dispute that is subject to the review and/or the de-
cision of the Civil Service Commission of the State
of New Jersey may be submitted to arbitratrion. The
parties herein direct the arbitrator not to accept or
to decide any matter in dispute that is subject to
Civil Service Commission review and decision.

Any employee covered by this Agreement may have the
right to process his own grievance with his representa-
tive.

The time limits expressed herein shall be strictly ad-
hered to. If any grievance has not been initiated
within the time limits specified, then the grievance
shall be deemed to have been abandoned. If any griev-
ance is not processed to the next succeeding step in
the grievance procedure within the time limits pre-
scribed, then the disposition of the grievance at the
last preceding step shall be deemed to be conclusive.
Nothing herein shall prevent the parties from mutually
agreeing to extend or contract the time limits provided
for processing the grievance at any step in the griev-
ance procedure.
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XLV. SAVINGS CLAUSE

(1) It is understood and agreed that if any portion of this Agreement
or the application of this Agreement as to any person or circumstance shall
be invalid, the remainder of this Agreement or the application of such pro-
vision to other persons or circumstances shall not be affected thereby.

(2) If any such provisions are so invalid, the Borough and the Associa-
tion will meet fér the purpose of negotiating changes made necessary by

applicable law.

XLVIi. TERM OF CONTRACT

This contract shall take effect upon the execution thereof and shall have
a termination date of December 31, 1982. If a successor agreement is not
executed by December 31, 1982, then this Agreement shall continue in full

force and effect until a successor agreement is signed.
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IN WITNESS WHEREOF, the parties hereto have entered their

hands and seals this E’W

WITNESS:

(As to the Borough of
Rutherford)

()“
@ %/W

EILEEN SERRAO
NOTARY PUBLIC OF NEW JERSEY
My Commission Expires Jan. 18, 1986

(As to Local 26, PBA

Ruth:?d Unit

Jyrne 1981.

BOROUGH OF RUTHERFORD

By: (03 o Orena N (‘M&d?

Mayor, Borough of Rutherford

Coghiat 1, Tommar

R¢bert DiTomasso, Administrator,
Borough of Rutherford

Helen Soroka, Borough Clerk,
Borough of Rutherford

LOCAL 26, PBA (RUTHERFORD UNIT)
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Patrolman
0 - 1 year
1 - 2 years
2 - 3 years
3 years and
over

Sergeant

Lieutenant

Current

- 1980

$14,000
15,796

17,591

19,386

21,034

22,822

APPENDIX A

Effective

1/1/81

$14,840
16,744

18,646
20,549
22,296

24,191

Effective

- 7/1/81 ¢

$15,434
17,414

19,392

21,371

23,188

25,159

Effective
~1/1/82

$16,668
18,807

20,944
23,081
25,043

27,172
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APPENDIX B

RUTHERFORD

NEW JERSEY POLICE DEPARTMENT

Patrolman, Job Description

Operations, Patrolman's Job Description

1. Scope and Purpose

1t is the purpose of this Department Order to define the responsibilities
of the patrolman and to clarify his position within the organizational struc-
tures of the Department.

2. General Duties and Responsibilities

A. The patrolman is a representative of his Department and the Borough
of Rutherford. As such he is governed by the highest legal and moral
standards. His philosophy must be one of dedication to the public
service, submerging his own personal interests for the common good.

B. The conduct and deportment of the patrolman will be governed by the
laws of the State, Borough orders, general orders, and the order of
superior officers.

C. The patrolman is immediately subordinate to the patrol sergeant.

3. Patrol Responsibilities

A. The patrolman, during his tour of duty, shall:
1. Patrol his assigned beat for the purpose of: QV%

a. Prevention of crime

b. Enforce the law ‘Z(/
&
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Appendix B (continued)

c.
d.
e.

f.

g.

Protect life and property
Preserve the peace

Apprehend law violators

Recover stolen property

Investigate supicious persons

Familiarize himself with his assigned beat, by knowing the

location of:

a.

b.

Ce

d.

Police and fire emergency call boxes

Public telephones

Places frequented by suspected law violators

Dangerous and unwholesome places

All other hazards within his beat and advising the patrol

sergeant so that situations can be corrected.

At no time patrol any beat other than that assigned to him unless

otherwise ordered by his superior officer or acting superior officer.

Report to-the desk officer any nuisances or other matters affecting

the safety and convenience of the public and interest of the Borough,

such as:

a.

b.

Street and sidewalk construction and defects

Faulty street lamps, traffic lights, traffic signs, street
name signs, power lines, or any stray shopping carts, or
any hazardous condition in which situation he shall remain at

the location when necessary, until the hazard is past or he is C%

relieved. //(ﬂ
‘ %
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Appendix B (continued)

5.

Visit all public places on his beat, specifically where crowds

gather, for the purpose of enforcing all laws and ordinances.

At the scene of a fire, shall further protect life and property

by observing the following procedures:

a. ‘Immediately after a fire is discovered, cause the
Fire Department to be notified by the most rapid
communication available.

b. ‘Secure the safety of all persons in burning or threatened
buildings.

c. Establish a fire zone and keep all unauthorized persons
from entering same. ' .

d. Cooperate fully with the commanding officer of the Fire
Department at the scene, as he has jurisdiction over fires.

e. Assume the responsibilities for the protection of damaged
premises until the control of the property has been assumed
by an authorized person, or until relieved.

f. Assume responsibility for notifying desk offier that lodging
or help is needed for displaced persons.

When assigned to foot patrol, the patrolman shall make hourly calls

to desk officer either by walkie-talkie radio or by call box.

When assigned to a beat car or foot patrol, unless otherwise

specified, immediately after roll call proceed to his beat and

promptly check radio equipment with radio dispatcher to make W

sure radio is working properly. do/ff
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Appendix B (continued)

9. Perform such other duties as may be required and make all
necessary reports.

10. Be always alert for motorists who need assistance and provide
such aid as is practical under the circumstances.

11. Check all abandoned cars or cars parked in unusual locations

for the purpose of detecting possible criminal activity.

Investigation Responsibilities

A.

The patrolman shall check all complaints received in the field and
take wﬁatever remedial action required.

Make thorough and complete investigations of all assignments, crimes,
incidents and any law violations that are brought to his attention and
make all required reports.

Take initial charge of scene of investigation and determine what addi-
tions police service is required to compléte the investigation, then
notify headquarters. At the scene of a crime the patrolman's primary
purpose after determining what shall be needed is to protect the crime
scene, keeping all unauthorized personnel out of same.

The patrolman shall address all citizens in a firm, courteous manner
calculated to develop respect and confidence in the officer and the
Department.

He shall work to create genial relations with other public officials for

the purpose of creating an atmosphere of mutual trust and respect.

He shall give due respect to all superior officers and co-workers. W
-43- s =
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Appendix B (continued)

D. The patrolman shall cultivate friendly but formal relationship with
lay citizens and civic leaders in all parts of his patrol beat.

E. The patrolman shall tactfully refuse any gifts, favors, or monetary
or other reward which may be offered him by the public for his acts
or omissions, so as to avoid placing himself and the Department in
a compromising position.

6. Responsibility for Knowledge Relating to His Job

A. The patrolman, through continuous study, shall have a thorough
and complete knowledge of all sections of the State L.aw and Borough
Ordinances, criminal and traffic.

B. The patrolman shall be thoroughly familiar with all statutes which
govern or limit his authority and responsibilities. He is thoroughly
familiar with all policies, procedures, rules and reguiations set forth
in Department orders and special orders of the patrol units.

C. The patrolman shall have a general acquaintance with community
leaders, other governmental agencvies , and the person in charge,
transportation agencies, their locations, schedules, and related in-
formation. He shall know the authority and locations of all enforce-
ment agencies bo{mding the Borough of Rutherford.

7. Coordination and Cooperation Responsibilities

A. The patrolman shall render assistance to all other enforcement

agencies when detailed to do so by the superior officer in charge of W

said tour of duty. jp/(g
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Appendix B (continued)

B. The patrolman shall assist and work with other agencies in time of
sudden emergency when such assistance is needed or he is detailed
to do so by superior in charge of tour of duty.

C. The patrolman shall act as a liaison officer between his organization
and other law enforcement agencies for the purpose of furthering the
achievements of law enforcement throughout the State.

8. Economy and Equipment Responsibilities

A. The pafrolman is responsible for maintaining all equipment issued
to him, in good condition and using it as effectively and economically
as possible.

B. The patrolman avoids unnecessa;'y waste of materials.

C. He shall constantly strive to keep his patrol vehicle in good condition.
He shall take reasonable precautions to avoid accidents when driving.
He shall report all vehicle defects which need correcting to his
superiors immediately upon discovery.

9. Records and Reporting Responsibilities

A. The patrolman shall complete all reports required of him prompily

and forward them to the officer in charge of the desk within a reason-

able time.

B. The patrolman shall complete all reports and make them clear and

understandable.
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Appendix B (continued)

10. Required Skills, Knowledge and Ability

11.

A.

B.

C.

Must continue to keep up with changing laws, statutes and Borough
Codes and the enforcement of same.

Must be in excellent health and physical condition.

Integrity, character, and reputation within the community must

be above reproach.

Must be emotionally mature.

Must possess a neat and pleasant appearance with considerable
ability to deal tactfully with people from all walks of life.

Must have considerable ability to express himself easily and well.
Must possess a current driver's license and be a competent operator

of a motor vehicle.

Rules and Regulations and Orders

Along with the foregoing, must abide by the rules and regulations of the

Department, special orders and all other orders given by superior officers

in the performance of his duties.

Definition:

During an assigned tour of duty, on foot, or in an automobile, patrols a

designated area to provide assistance and protection for persons; to safeguard

property; to assure observance of the law, and to apprehend law breakers; does.

related work as required. W

e
%
fo

-46~-



Appendix B (continued)

Examples of Work:

Gives desired inforrrriatigh to inquirers as to local geography, local
occurrences, provisions of the law and other proper matters; rassirsts and
protectsJ cilildren in crossing streets; regulates and conirols pedestrian and
vehiclular traffic, when necessary,so as to assure safety, reésonably rapid
movement of traffic, and a minimum of interferences; helps to maintain order
at places where people gather in numbers; notes conditions while patroling the
designated territory, calls the attention of householders and others to matters
needing their atfenﬁon, checks the condition of occupied buildings, and takes
steps to protect them from damage and theft; takes needed action as to sus-
picious persons and conditions and reports significant actions, occurrences,
and conditions; provides police protection when large sums of money are in
transit; makes investigations of complaints involving misconduct, suspicious
behavior, illegal activities, improper conditions, and other matters within
the field of police operations; notes and reports holes in the pavements,
dangerous poles, imperfect street lights, and other conditions constituting
dangers or hazards; gives needed first aid in case of accidents; keeps records
of the time and place of varied public meetings and takes any steps necessary
to assure orderly and safe conditions; when on duty at night, notes whether
gates, doors, gratings, and entrances are securely fastened when they should
be, and if not, investigates and notifies interested persons or police head-
quarters of conditions that should be corrected; check cars in restricted areas;

when necessary, apprehends, warns, or takes into custody violators of the law; Q%
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Appendix B (continued)

Ll

gives testimony in court; prepares simple but clear reports of significant
activities and conditions; when in police headquarters, receives complaints,
takes proper action by notifying patrolman by radio, and helps keep needed

records.

POLICE SERGEANT

Definition:

Under the supervision of a police lieutenant during an assigned tour of
duty, has chargé of the police activities intended to provide assistance and
protection for persons, safeguard property, assure observance of the laws,
and apprehends law breakers; does related work as required.

Examples of Work:

Visits and inspects beats; notes and reports irregularities, fires, acci-
dents, as to their condition and operation; receives complaints and makes
needed investigations; gives needed information to citizens and others;
notes conditions which are significant from a police standpoint, and takes
appropriate action to assure that persons and property are safeguarded and
good order is maintained; that patrolmen are doihg their work properly; sees
that needed boliée p’rovtectmi(‘)n is pr‘dvided when large sums of money are in
transit; when there are fires, outbreaks, and other conditions which may
result in disorder and when large humber of people cyongregate for any reason;

when necessary, apprehends, warns, or takes into custody violators of the

law; gives testimony in court; prepares and directs the preparation of W

reports; keeps needed rcords and files.



Appendix B (continued)
H

POLICE LIEUTENANT

Definition:

A police lieutenant works under the d_irection of a captain of the Police
Department; has charge of a police platoon or performs specialized super-
visory police duties; does related work as required.

Example of Work:

Gives suitable police assignments and instructions to sergeants and
patrolmen; provides them with needed advice and assistance when diffi-
cult problems of maneuvers arise, checks their work to see that proper
procedures are followed, reasonable standards of workmanship, conduct and
output are maintained, and that desired police objectives are achieved;
directs criminal and non-criminal investigations and sees that appropriate
police action is taken; takes classified records, and files fingerprints; |
when on desk duty keeps a desk blotter, arrest book, and a property book;
when necessary apprehends, warns, or takes into custody violators of the
law; sees that ne‘eded police protection is provided when large sums of money
are in transist; when there are fires, outbreaks, and other conditions whicﬁ
might result in "disorder, and when lafge number of people cohgregate for any

reason; makes thorough invesfigation, prepares susitable reports and keeps

needed recofds ahd files. .
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APPENDIX C

VACATION . :

(A1l numbers refer to working days)

Patrolmen Sergeants 1ieutenants

0 -~ 1 year (one

day for each

month in service)
1 - 4 years 14 16 18
5 - 9 years 16 18 20
10 - 14 years 18 20 22
15 - 19 years 20 22 24
20 - 24 years 22 24 26
25 years and over | v24 26 28
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" APPENDIX D

" HOLIDAYS

The following shall be considered holidays under

this Agreement:

1. New Year's Day

2. Lincoln's Birthday

3. Washington's Birthday
4. Good Friday

5. Memorial Day

6. Independence Day

7. Labor Day .

8. Columbus Day

9. Veteran's Day

10. Thanksgiving Day

11. Day after Thanksgiving Day
12, Christmas Day

13. Easter

14. General Election Day
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New Jersey Dental Service Plan, Inc. RN .&mwmm o
: en Place

The Delta Dental Plan EastOra N.J. 07
; N range, N.J. 07018 .
Phone (201) 674-6500 ‘ ;

| 4?p€dﬂl X E " Benelit Services (201)674.0498

DENTAL CARE PROGRAM

for

TOUNSHIP. OF TEANECK -

Group No. 1247

n is a non-profit service corporation organized in 1969.
has enjoyed a vigorous response from both the Dental

NIDSP was created by the dental profession, and now has
acticing dentists as participating members.

lew Jersey Dental Service Pla
muring the past years, NJDSP
.:rofession and the public.

\pproximately 90% of New Jersey's licensed, pr

fany New Jerseyans from the industrial, commercial, governmental and educational business
wctivities are covered under NJDSP dental care progams.

"ne support of the dental profession together with the NJDSP methed of administration prevides
t nubmer of persons in New Jersey. NJDSP is

-he best dental care programs to the greates ,
, member of Delta Dental Plans Association, the nationwide association of non-profit dental

>lans.

fhe following is an explanation of the benefits and provisions of your dental care prdgram.

FREE CHOICE OF DENTIST

Yfou may choose any fully licensed dentist to render necessary services. Participating
Dent%ﬁggwill be paid directly by the Plan to the extent that services are covered by the
contract. Non-participating Dentists will bill the patient directly and the plan will
make payment directly to the Subscriber. HMaximum benefit may be derived by utilizing the

services of a Participating Dentist.

USUAL, CUSTOMARY AND REASONABLE FEES

Payment for benefits under your Usual, Customary and Reasonable Fee Program is based upon

the pre-filed fees of the Participating Dentist.

An important concept of NJDSP admiﬁistration'is to review:

st, ensuring that they do not exceed the

-

a. - the fees charged by the participating denti
Usual, Customary and Reasonable fees.

b. the dental services to be provided, thus promoting a quality of dental care consistent ,
with prevailing standards of dental practice. DVZ?

. | | - 7%
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How TO USE YOUR PROGRAM *+ . - - : T

» e e AL S Lo '

Visit your own dentist:' 1f yoﬁ do not have a dentist, there is & directory available .
the Benefits Department‘listing participating dentists. During your FIRST appointment -
tell your dentist that you are covered under this NJDSP Dental Program, give him your . .
Group's name, its NJDSP Group number, and your Social Security Number. Your dependent
should give YOUR SOCIAL SECURITY NUMBER. Your dentist will perform an exanination and
submit a treatment planning form to NJDSP if necessary to verify your eligibilicy and
to determine how much of your dentist's fees will be your responsibility. Before trea
i{s started be sure you discuss with your dentist the total amount of his fee. HMost &
in New Jersey are familiar with NJDSP and have the necessary treatment planning forms
_their offices. If your dentist does not have the NJDSP form or has any questions, he m

contact? . R TULIR,

" NEW JERSEY DENTAL SERVICE PLAN ST

“"~ - 60 Evergreen FPlace oo .o

.. .., East Orange, N.J. 07018

sos.ene o 7TT Bepefit Services e e
* - Phone (201) 674-0498 - e

ELIGIBILITY = e e T I

Your employer contributes the entire cost of the ﬁremium for dental coverage for all e
employees and their dependents. . . ' B el SRR, s

All present employees and‘théir dépendénts eligible for this dental care progranm will a
covered as of the effective date.

All future employees and their dependents eligible for this dental care progfam'ﬁill b
covered from the first day of the month coincident with or next following two (2) mont’
of continuous full-time employment (ninimum of 20 hours per week) .

Dependents are your jawful spouse and unmarried children to 2ge 19, or to age 23, if e
as full-time students in an accredited school, college or university. Children includ
step-children, adopted children and foster children provided such children are depend
upon the employee for support and maintenance. EEUE

. ., Unmarried children 19 years of age or older may continue to be eligible as a dependent
- they are jncapable of self-support because of physical or mental incapacity that comm&

prior to reaching the age of 19, provided a physician's,certificate is submitted follo
" his 19th birthday or the effective date of this program. ‘

FAYMENT

- B . o - . L . < . - .

NJDSP @iiiﬂpay 707% of the NJDSP‘participating dentist's Usual;“Customaty and Reasonabl. .
or the fee actually charged for covered Basic Services, whichever is less. S

NJDSP will pay 50% of . the NJDSP participating dentist's Usual, Customary and Reasonabl
or the fee actually charged for covered Prosthodontic Services, whichever is less.

The maximum-amount ﬁgyaﬁie by NJDSP,for'the above dental services in any calendar year
$1,000.00 per patient. ' RS -

XJDSP will pay 50% of the NJDSP participating dentist's Usual, Custorary and Reasonabl.
or the fee actually charged for covered Orthodontic services whichever 1is less with a
separate case maximum of $500 on all cases started on or after the effective date.

All Orthodontic Services in progress as of the effective date will be prorated based O
reraining services. t¢;25

4
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The amsugts‘ ayable to a non-participating dentist will not exceed the applicable percentage
"of the Prevalling Fees in New Jersey. .The amounts payable by NJDSP to a dentist outside of

New Jersey will not exceed the applicable perqsptage of the customary fees in New Jersey. --

SCHEDULE OF SERVICES
NJDSP Dental Care Programs cover the following Scbedule’of Servicesfwhen they are rendered
by a licensed dentist and when necessary. and customary, as determined by the standards of
generally accepted dental practice:. : : ST -

.

I. BASIC BENEFITS

Diagnostic - Procedures to assist the dentist in evaluating the existing conditions to
determine the required dental treatment. Examinations once every six months.

Preventive - Procedures to assist in prévénting oral disease including: ?répbylaﬁia once
every six months; Topical application of fluoride solutions to age 19; Space maintainers.

Oral Surgery - Procedures for extractions and other oral surgery including pre- and

~

post-operative care. ) e i

Restorative - Procedures for treatment of carious lesions using amalgam,” synthetie,
porcelain or plastic restorations. Crowns, inlays and gold restorations will be
provided when teeth cannot be restored with the above materials. '

Endodontics - Procedures for pulpal therapy and root canal’filling;

Periodontics —APfocedufesifor treatment of the tissues supporting the teeth. - -

- -

11. PROSTHODONTIC BENEFITS . G e e

Procedures for comstruction of bridges, partial and complete dentures.

111I.0RTHODONTIC BENEFITS?

- H- St

Procedures performed for eligible dependent children involving the use of an orthodontic
appliance for treatment of malalignment of teeth and/or jaws which significantly interfer
with their functions. ' : ‘ o A .

< -~
T o~ s * P

PROCEDURES RECOMMENDED FOR PREDETERMINATION:

Procedures which should be predetermined are: crowns (except stainless steel), gold restor— -
ations (inlays or onlays), space maintainers, root canal therapy, periodontics (treatment

of the gums), oral surgery (other than simple extractions), bridges and dentures (full or
partial). : o ' ; R

LIMITATIONSv~ Dental services are subject to the following lfmitationsﬁ‘_;

(a) X-rays: Complete mouth x-rays are provided only once in a three year period, unless
special need is shown. Supplementary bite-wing x-rays are provided not more than once

every six months.

(b) Crowns, Inlays and Gold Restorations: Replacement will be made only after five (5) -
years have elapsed following any prior provision of crowns, inlays or gold restoratioms
under any NJDSP program.

-
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(> ‘éé@sthégonticsf' Prosthodontic appliances will be replaced only after (5) years have

Zlapsea following any prior provision of such appliances under any NJDSP program,
except when NJDSP determines that there is such extensive loss of remaining teeth or .
change in supporting tissues that the existing appliance cannot be made satisfactory.
Replacement will be made of a prosthodontic appliance not provided under a NJDSP

program only if 1if is unsatisfactory and cannot be made satisfactory.

(d) Optional: In all cases in which the patient selects a more expensive plan'of treatment
than is customarily provided, NJDSP will pay the applicable percentage of the lesser
fee., The patient must pay the entire remainder of the dentist's fee,

(1) Occlusion. Procedures, appliances or restorations necessary, to
increase vertical dimension and/or restore or maintain the occlusion .
are considered optional, and the cost is the responsibility of the V
patient. Such procedures include, but are not 1imited to, equilibration,
periodontal splinting, restoration of tooth structure lost from attrition,
and restoration for malalignment of the teeth, ’

- (2) Dentures. NJDSP will provide a standard cast chrome or acrylic denture.
1f in the construction of the denture the patlent and the dentist declde
on personalized restorations or employ specialized techniques as opposed
to standard procedures, NJDSP will allow an appropriate amount for the

" gtandard denture toward such treatment and the patient must bear the
difference in cost.

NJDSP shall not be obligated to make payment for treatment plans submitted more than six
mouths after the date of rendition of the service.

SERVICES NOT COVERED . o . .

Services for injuries or conditions which are compensable under Workmen's Compensatlon or
Employers® Liability Laws; services which are provided the eligible patient by any Federal
or State Government Agency, or are provided without cost to the eligible patient by any
menicipality, county or other political subdivision. Services with respect to congenital

or developmental malformations or cosmetic surgery or dentistry for purely cosmetic reasonsS.

‘Prosthodontic services or devices (including crowns and bridges) or any single procedure
started prior to the date the patient became eligible for such services under the pre-paid

Dental Care Program.

-

Prescribed Drugs; Analgesics; Experimenfal procedures; Sealants; Oral Hygiene Instruction.

CO—ORDINATION OF BENEFITS

-

In order to avoid duplication of payment for the same services, the benefits of the Dental
Program are co-ordinated with other plans which are not purchased by the employee and which
provide dental benefits.’ Generally,if you are covered by more than one plan, your expenses
,will be shared between the plans, up to the full amount of the actual cost.

This is not a summary plan description designed to meet the requirements of ERISA. This
brochure contains a general description of your Dental Care Program for your use as a
convenient reference. However, all benefits are governed by the provisions of the Company's
agreement with New Jersey pental Service Plan, a copy of which is available at your Company

office. -




